NORTH AMERICAN YOUNG GENERATION IN NUCLEAR

NAYGN increased participation metrics by 2.5x
from 2021 and added 7 new chapters: DC Metro
Chapter, GE SMR Canada, TerraPower, Curtiss-
Wright - East, Curtiss-Wright - West, University
of Michigan, and Susquehanna.

To further grow NAYGN, an onboarding toolkit and
introductory video were produced.

e 55,625 member hours

e 143,865 people reached with Public
Information and Community Service

« 2.5M people reached with Social Media

NAYGN

ATOMIC MENTORING
PROGRAM

We created the Atomic Mentoring Program which

paired young professionals ("AMP-ers") with cross-

company mentors ("leaders") and student mentees:

e Participants said: "Well done! One of, if not the
best mentoring programs | have had the honor to
participate in."

e 100% of participants would sign up again!

lis for the NAYGN Conference!

Join us in Minnea

NAYGN built on our foundation of Professional

Development by hosting the following events:

e Returned to In-Person at NEA 2022 with 160
attendees

e Hosted four regional conferences

e Continued NucLEADers with the 2022 Cohort

e (ffered webinars including: How to Stop
Sabotaging Your Success, Engineering
Mindfulness Series, CANDU Technology,
Emergenetics Series, Advanced Nuclear
Focused on our values of Diversity, Equity, and
Inclusion with the following webinars:
Microaggressions & Racial Battle Fatigue, Women
Making History, Women's History Month Trivia, Out
in the Workplace Trivia for National Coming Out
Day

2022 Member Hours

B Prof Dev. (47.89%) Publ. Info. (29.15%)
I Networking (13.68%) [ Comm. Service (9.28%)

NAYGN excelled in our Public Information efforts:

e Sent 140 NAYGNers to Capitol Hill to talk to their
elected officials about nuclear energy

e Established the first ever Clean Energy Ministerial
(Global Clean Energy Action Forum) Delivery Team
which organized 70 volunteers to represent nuclear
and hosted a special event with 300 guests
Based on the success of GCEAF, the Clean Energy
Committee was formed to guide further outreach in
clean energy spaces
Won an NEI TIP Award for Nuclear Advocacy on

, TIP

NAYGN sought new experiences and partnersh|ps

e Sent representatives to
the NSBE annual
conference and the
Electricity Human
Resource Canada's
flagship DEI Conference &
Relaunched the a2
Webmaster Committee
The Board of Directors
toured Plant Vogtle on
fuel loading day!

NAYGN released the 2022 Career Report which
surveyed over 800 young professionals on their
perspective on the industry, their salaries, and the
retention issues facing nuclear. This report spurred
NAYGN to workshop retention issues to drive to
solutions which were presented to NSIAC and the
INPO CEO Conference.

TOP
INNOVATIVE
PRACTICE AWARDS

Thank you to our Sponsaors for making this possible!
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https://naygn.org/wp-content/uploads/2023/01/NAYGN-Onboarding-Toolkit.pdf
https://www.youtube.com/watch?v=Jga0CtSVU0Y&list=TLPQMzEwMTIwMjMSeK-Q8sEwTA&index=1
https://www.tiktok.com/@na_ygn
https://www.linkedin.com/company/28986992/admin/
https://www.youtube.com/user/NAYGN
https://www.instagram.com/na_ygn/?hl=en
https://twitter.com/na_ygn
https://www.facebook.com/TheNAYGN/
https://naygn.org/wp-content/uploads/2022/06/2022-Career-Report-FINAL.pdf
https://pheedloop.com/NAYGN2023/site/home/
https://naygn.org/sponsors/

