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Resource Hub

NAYGN Value — Shaping Careers * LCL Guidance/Charter

* Templates/Branding
NAYGN Updates

* Swag
Career Report

 Additional Resources
2026 Sponsorship

. Metrics
NAYGN Activities
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Committees What Counts:

2024 Summary
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NAYGN Value — Shaping Your Career

* Provide opportunities to develop soft skills outside of your job responsibilities
* Knowledge transfer within company
 Make connections across the globe — expand your network!

* Leadership opportunities

NAYGN | 3
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NAYGN
Activities

AMP, NucLEADers, Hill
Day, Student Contests,

Webinars, etc.

NAYGN Updates

A quick overview of what’s happening in NAYGN

4

7R

l"'

2026
Sponsorships

Sponsorship Package

Explained

O O
)

Committees

Professional
Development, Public
Information,
Communication &

Technology

Career Report

Top Findings, Report

Applications
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NAYGN Activities

* NEW:

O
O
O
O
O

High School Contest
Middle School Contest
Sticker Contest

Pet Selfie Contest

2026 Career Report Survey

e Continued:

ONONONONONONONONG

Elementary School Contest
Monthly Webinars
Quarterly Book Club

AMP & NucLEADers

Hill Day

Post Card Push
Continental Conference
BOD elections
Engagement Activities

ﬁ;& AYGN

= anpnnles s rouy yeEeyloH H H L E

JULY 2025

Discuss 2026
Budget/Sponsorship
Company Executive

Conference Special
Registration Opens

Sticker Contest Opens

OCTOBER 2025

Muclear Science Week

Middle School Contest
Opens

Post Card Push

Career Report Survey
Opens

JANUARY 2026

2025 Metrics Due

Continental Award
Submissions Due

BOD Election Voting

Conference Early Bird
Registration Closes

APRIL 2028

AMP
Applications Closes

Conference Regular
Registration Closes

NAYGN Events at a Glance
2025-2026

AUGUST 2025

Conference Early Bird
Registration Opens

Sticker Contest Closes

Pet Selfie Contest

NOVEMBER 2025

Continental Award
Submissions Open

FEBRUARY 2028

Middle School
Contest Closes

NucLEADers
Applications Opens

MAY 2026

Continental Conference

(May 11 - 14)

Discuss 2027
Budget/Sponsorship
Company Executive

SEPTEMBER 2025

High School
Contest Opens

DECEMBER 2025

High School
Contest Closes

BOD Nominations Due

Elementary School
Contest Opens

MARCH 2028
Elementary School
Contest Closes

AMP
Applications Opens

NucLEADers
Applications Closes

NAYGN | 5
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NAYGN Activities

* NAYGN.org
* Details of specific events

» Signup/register opportunities

N/\YGN About Us ~ Community Get Involved ~ Happening Now ~ J Why Nuclear? ~ Q Search

Events (I

News

Upcoming Events

NAYGN | 6
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NAYGN Activities

Plan for events a few months in advance. Work with teachers to schedule a day your chapter

can present the student contest.

Create your 2026 budget NOW and present to your
company sponsor.

Ensure your chapter has enough funding to participate in
all the events you select.

Schedule a day that you and a nearby chapter can
fill out post cards for Post Card Push Day.

Coordinate with nearby chapters to host larger events.

If your company has a WIN chapter, invite them
take the Career Report Survey.

Coordinate with other organizations, either internal to
your company, or external

m—)
m—)
—)
m—)
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NAYGN Activities

~ UNEWFOUNDLAND!
kmo LABRADOR

_‘,-

Don’t forget about Regional Events!

[ ' =
Regional events allow you to connect with 3+ other chapters. : . MONTANA
Reach out to your regional leads for details, or to help with ri P N wvoming - q
; == pramcirt- =TS : : A
planning events! 5 VL. . NEBRASKA.

m NEVADA  United States]

UTAH * % coLoraDO KANSAS
a ﬂﬂd .g___'“ - B __i___._.-.-.... - v
e Atlantic@naygn.org . Lol

'l "y K
. ) : : OKLAHOMA | X
Los Ang i INEW MEXICO R e ~.§, ™ L F

* Canada@naygn.org @m.,.. :

* Carolinas@naygn.org

* Midwest@naygn.org

* Northeast@naygn.org

* Southeast@naygn.org

* West@naygn.org
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Professional

Development

Conference, Webinar,

PD Programs

Committees

info@naygn.org

Public Communication &
Information Technology
Student Outreach, Digital, Social Media,

Government Outreach, Awards, Publications,

Technology
Advocacy, Literature,

Clean Energy

\

S

Organizational
Excellence

Benchmarking, Diversity

& Inclusion, Fundraising,

Bylaws & Rules,

Engagement

NAYGN | 9



Committee Showcase

info@naygn.org

Conference Planning

* Challenging committee ideal for those looking
to become Project Managers.

* Take a task from First Concept to Execution.

e See your idea come to life at the 2026

Continental Conference!

Student Outreach

* Creative committee ideal for those looking to
impact the next generation.

* Develop initiatives that today’s students will
find interesting.

* Judge student contests and award prizes

NAYGN | 10
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Committees | |
Join A Committee

* NAYGN.org AND SHAPE THE FUTURE

[ake action and join forces with us to drive positive change by becoming a

e Details about specific Committees

committee member?!

N/\YGN About Us ~ Community ~ Get Involved ~ Happening Now Why Nuclear? + Q Search Join NAYGN

Become a Member

Join a Committee

North Americags= aneration in Nucle

SN§ SUPPOFLIAYEN OF NUCLEAR
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Thank you to our 2025 Sponsors!

Organizational success would not be possible without the financial support from our sponsors.

Gold Sponsors
e—— 4
A

== (Constellation. framatome

enterggl @Westmghousel

A Southern Nuclear

Silver Sponsors Supporters Contributors
Allied Power  Talen Energy
* Curtiss-Wright « TerraPower * Terrestrial Energy

 Holtec International . APS « ENERCON » Uranium Royalty
* Ontario Power Generation * Nuclear Energy Corp
. TVA * Duke Energy Institute + Blue Wave Al Labs

.  GE Vernova « NEIL - Anthropocene
* Dominion Energy  The Nuclear  Paragon

Company
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2026 Sponsorships

e Sponsorships require support from everyone, starting with you!
* You know your company’s values better than anyone else at NAYGN. ‘
* Ask your company to sponsor NAYGN!

Not sure how to start?

1. Start by watching NAYGN’s webinar, Driving Chapter Success: How to Gain Executive Support and Increase Sponsorship

[naygn.webex.com].

2. Meet with NAYGN’s Board of Directors to tailor your talking points to your company values.
3. Schedule a meeting with your company sponsor.

4. Once they agree, you’ll connect with NAYGN’s Treasurer, Brian Holman who will handle payment logistics.

NAYGN | 13
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NAYGN

Why Sponsor?
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|\ .

Supports Recruitment

(@]

Retains workforce

2
il

Establishes Cross-
Company Connections

O
[

-

’J

|

—]

Advocates for Nuclear
with the Public

N

.y

Keeps Members

informed
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NEW 2026 Sponsorship Levels

NAYGN is offering new sponsorship levels and benefits!

Platinum >S$36,000 USD
Gold >S$22,000 USD
Silver >$12,000 USD

Bronze >$6,000 USD
Supporter >S$3,000 USD

Conference ticket/discounts
Exhibitor booth/discounts
Custom Webinar

Showcase Video

Newsletter Feature

Podcast Episode

Check out the 2026 Sponsorship Brief for all benefits.

NAYGN | 15




Career Report

How to use the Career Report:

* Presenting conclusions from the Career Report gives you an opportunity to present to your company’s

senior leaders.

® The Career Report is one of many ways NAYGN provides value to the nuclear industry.
® You can easily transition into plans for your chapter and then ask for sponsorship.

 The Career Report also identifies areas where the nuclear industry is struggling. You can plan events to
improve these areas.

* NAYGN has been surveying our members every 2 years since 2012!

NAYGN | 16
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Career Report

Findings

Of respondents are satisfied

0O . . .
74 A) jf)orb\;ery satisfied with their

32% of respondents who currently work
at a utility would prefer to work with
other areas of the nuclear industry if

they were given the opportunity.

7%

2%

B Very Satisfied

m Satisfied
Indifferent

B Dissatisfied

B Very Dissatisfied
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Career Report

Findings

AAAAAAAAA
GGGGGGGGGGG
CCCCC

1%

How can we improve satisfaction even more? Focus on three main areas.
High Job Importance + Low Satisfaction = Change Needed
L O C AT 0N T ———
4 10T 10= T = T s S — N
Stafﬁng —— e —
S DDDD”U”“]EE ———————————
S U IV 1S O
HESDECt R RRRRRREREDDRAAiiwDPDEIDE—I—wnnnn
1] ]| 1AV ————— e ———
L e AV e R R R R g
s

Compensation

0%

10%

20%

30% 40%

m Satisfaction

50% 60%

W Importance

70%

80%

90%

100%
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Career Report

Findings

s A
Professional Development 4.44
. 1Y
Building my network
Advocating for Nuclear in my cqmmunity (either 3 51
through company or individually)
Career Advancement Opportunities 3.25
Community Qutreach Opportunities _ 2.95
Knowledge Transfer/Retention Opportunities _ 2.84
00 05 10 15 20 25 3.0 35 40 45 5.0

FIGURE 47: IMPORTANCE OF NAYGN Focus AREAS<®

\ry// Leadership/Management

)

ﬁ ™ Job Specific Technical

\
1T Public Speaking
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Career Report

2026

2026

New Survey NAYGN
Coming in the Fall! career Report

¥
LNAYGN

B GIZING THE FUTURE OF NUCLEAR



LCL Tools for Success

Resource Hub - LCL Guidance/Charter

* New Leader Information

O LCL continental/regional meetings
O Metrics
O Chapter Checklist

e Charter

| 5 O Template, Sample Charters
@}' {8 J ® Purpose/Objectives
PRUF?SIUNAL I’UBLI(‘_‘ NETWORKING KNOWLEDGE . ROIeS/Organization
Development Information & Mentorship Transfer H NomlnatlonS/EIeCtlonS
" Executive Sponsors

" Chapter Finances

North American Young Generation in Nuclear

ENERGIZING THE FUTURE OF NUCLEAR

* Chapter Logo Template

 Webinar on Gaining Financial Support

NAYGN | 21



LCL Tools for Success

Resource Hub — Additional Resources

Thara's stil time tc register for the 2025 NAYGN Continental Conference—gEC

NAYGN NG v, O ! et Wspoag | b . * Public Information Resources & Outreach Materials

O Presentations

N 1 :
North American Young Generation in Nuclear What is nuclear energy (high school)

ENERGIZING THE FUTURE OF NUCLEAR

O Advocacy starter kit

O Post Card Push
® Post Cards PDF

PROFESSIONAL PUBLIC NETWORKING KNOWLEDGE O NAYGN BOO kS
Development Information & Mentorship Transfer

" Marie's Electric Adventure
" George's Energy Adventure
® Passing Gas

O Event Marketing Support

" Social Media Requests
" Website News Submission Form

NAYGN | 22
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LCL Tools for Success

Resource Hub

* Organizational Resources

O Branding Manual
O PowerPoint and Word Template
O Organizational Logos

* To show management

O 2024 Career report
O 2024 Annual Report

REPRESENTING

NAYGN

NA I GN ENERGIZING THE FUTURE OF NUCLEAR

NAYGN attended conferences all over the world! These opportunities are
open to everyone, so join an NAYGN committee to get involved!

NAYGN | 23
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LCL Tools for Success

Examples of Swag

e [-shirts e Stickers

e Polos e Jackets

e \Water bottles e Baseball Cap
e Thermos e Blankets

e Pins e Banners

e Buttons e Tablecloths
e Notepads

e Pens

e Mugs

« Toques 21 AMERICAN YOUNG GENERATION \N
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Metrics — What Counts? Metrics — 2024 Summary

° Th|s Conference e 2024 Total Metric Hours

O Note: BOD will put in hours for this Conference O 95923

.  Public Information Reach
* Regional Events

O 63,312
* Planning Events * Public Community Service Reach
 Board Meetings O ag2al
e Events 2024 Metric Hours by the Region

O School Visits

Volunteer Activities

Professional Development sessions
Lunch and Learns

Networking Activities

Etc.

O O O O O

NAYGN | 25
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Questions?

North American Young Generation in Nuclear

Energizing the Future of Nuclear
info@naygn.org

NORTH AMERICAN
YOUNG GENERATION
IN NUCLEAR
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YOUNG GENERATION
IN NUCLEAR

NAYGN

Collab Part 1

Event 1 — School Visit

A local NAYGN chapter sent 2 members to a local high school to give a

presentation to six classes. During the visit, the members had technical difficulties O
getting the presentation off their computer. The Presentation went well with

student participation. The presentation was complete with about 15 minutes left

of each class. The students were left to talk amongst themselves

Questions to Consider
 What could you do to mitigate technical difficulties?
 What could you do to prepare?
o How could you use the entire class time?
o What type of communication should you have with the teacher

before/after the school visit? Q Q Q

o Does your company have expectations when visiting schools?

* Consider NAYGN contests.
O How could you communicate contests with your local schools?

NAYGN | 27
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NAYGN

Collab Part 1

Event 2 - Webinar

A local NAYGN Chapter had an in-person presentation in the late
afternoon for their members to join. The chapter worked with the
company leadership team to have the topic related to specific tasks that
majority of employees do on an everyday basis. This presentation
included lessons learned. The session was successful, but the
attendance was lower than anticipated.

Questions to Consider m

* How can you get more people to attend presentations? g
O How are you communicating NAYGN chapter events?

 What other topics could you consider?

* What are some incentives of attending?

NAYGN | 28



Collab Part 1

Event 1 — School Visit

A local NAYGN chapter sent 2 members to a local high school to give a
presentation to six classes. During the visit, the members had technical
difficulties getting the presentation off their computer. The Presentation went
well with student participation. The presentation was complete with about 15
minutes left of each class. The students were left to talk amongst themselves

Questions to Consider
* What could you do to mitigate technical difficulties?
* What could you do to prepare?
o How could you use the entire class time?
o What type of communication should you have with the
teacher before/after the school visit?
o Does your company have expectations when visiting
schools?

e Consider NAYGN contests.

O How could you communicate contests with your local
schools?

Event 2 - Webinar

A local NAYGN Chapter had an in-person presentation in the late
afternoon for their members to join. The chapter worked with the
company leadership team to have the topic related to specific tasks that
majority of employees do on an everyday basis. This presentation
included lessons learned. The session was successful, but the
attendance was lower than anticipated.

Questions to Consider

®* How can you get more people to attend presentations?
O How are you communicating NAYGN chapter events?

 What other topics could you consider?

 What are some incentives of attending?
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COIIab Pa rt 2 Wow! That event

sounds awesome! | am
going to take this back

Chapter Specific discussions: to my chapter.

e Take turns going around the table talking about different events

your chapter has done over the past year.

O

O O O O O

What are some Lessons learned?
Strengths/Weakness events?

Do you have leadership support?

How is attendance?

What is a high attended event?

How do you communicate with your members?

*Have you heard of an amazing event? Add a comment into the

Accelevents app for this session so everyone in this room can see.
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